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Law firms have changed the words 

on their website related to diversity 

and inclusion but not the 

underlying practices.

TRUE OR FALSE?



Corporations have changed their 

language but not their processes 

as a result of the anti-DEI efforts. 

TRUE OR FALSE?



I am worried about me or my 

organization being targeted by 

the administration.

DO YOU AGREE?



I am ready to fight for the principles 

of diversity, equity and inclusion.

DO YOU AGREE?



INTRODUCING OUR PANEL

How did equity and 
inclusion become a focus 
in your career?



LOOKING BACK

What have we accomplished in 
advancing equity and inclusion 
in the legal profession?
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NONE OF THEM 
ARE LIKE ME



NONE OF THEM 
ARE LIKE ME



Why is This Star Trek Scene from 1967 
Extraordinary?

1) The judiciary panel of 4 
     is diverse

2) The panel includes an Indian judge, 
played by Reginald Lal Singh.

The first Indian U.S. District Court judge
was appointed in 2007…

40 years later.

3) Oh, and the 
Prosecutor is played by 
Lt. Areel Shaw, played 
by Joan Marshall
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Understanding Today’s 

DEI Realities

� Executive Orders: How do they alter the 
DEI landscape?

� Targeted EEOC Letters and Law Firm 
Settlements

� What changes are we witnessing personally 
in the profession?
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March

EEOC Letters to 20 Law Firms
EO Targets Perkins + Firm Fights Back (w/ Williams & Connolly) + Judge TRO
EO Targets Jenner + Firm Fights Back (w/ Cooley)
EO Targets WilmerHale + Firm Fights Back (w/ Supreme Court Lawyer)
EO Targets Paul Weiss + Firm Signs Deal
Skadden & Milbank Sign Deal (Unprompted)
Republican AGs Support EOs Targeting Firms
Democratic AGs Denounce EOs Targeting Firms
Keker NYT OpEd Denounces EOs Targeting Firms

April

Willkie, Kirkland, Latham, A&O Shearman, Simpson & 
Cadwalader Sign Deal (Unprompted)
EO Targets Susman + Firm Fights Back (w/ Munger Tolles)
EO Targeting Disparate Impact 
Lawmakers Investigate Firm Deals
2000+ Law Firm Associates Sign Open Letter
500+ Law Students Sign Open Letters
800+ Law Firms Sign Amicus Brief
65+ GCs Sign Amicus Brief
350+ Law Professors Sign Amicus Brief
700+ Law Firm Partners Sign Amicus Brief
3 Law Students Sue EEOC for Data Privacy

January

Two EOs Impact Federal 

Contractors/DEI

February

DOJ Memo re DEI Investigations

Directive Targets Covington

Legal Profession Actions
January–April 2025

Blue = Federal Government Actions
Green = Legal Industry Reactions
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August

September

May

Federal Court Denies Civil Rights Group Preliminary Injunction

Federal Court Rules Perkins’ EO Unconstitutional (Court also affirms Mansfield is lawful on pages 58-59 of the opinion!)

Additional Democratic Lawmakers Inquire about Firm Deals

Companies Move Work from Deal Firms to Firms Fighting Back

Additional Firms Sign Amicus Brief on Behalf of Susman Godfrey

Federal Court Rules Jenner EO Unconstitutional 

Federal Court Rules WilmerHale EO Unconstitutional

June/July

TBD

Legal Profession Actions
May–September 2025

Democratic Lawmakers Investigate 

EEOC Law Firm Actions

DOJ Request to Appeal Perkins’ & 

Jenner Court Ruling

Blue = Federal Government Actions
Green = Legal Industry Reactions

DOJ Request to Appeal Susman

& WilmerHale Court Ruling



Reverberations and 

Resonance

What are the apparent and non-
apparent threats impacting the 
profession currently?





Placeholder for Diversity Lab slides



Response

� How are organizations assessing 
and mitigating risk?

� The role of the Mansfield Rule

� What are organizations doing to 
continue to drive DEI forward?



Building a Roadmap

� How do we adapt to the new 
landscape and build on DEI 
progress? 

� Ideas for provoking and creating 
“good trouble”



Q & A
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