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ALL OPINIONS EXPRESSED BY PARTICIPANTS ARE SOLELY THEIR CURRENT OPINIONS
AND DO NOT REFLECT THE OPINIONS OF CMCP, THEIR RESPECTIVE EMPLOYER,
PARENT COMPANIES, LAW FIRMS, OR AFFILIATES.

IN THE INTEREST OF PROVIDING A SPACE FOR ROBUST CANDID CONVERSATION
AND DISSENTING VIEWS ON SENSITIVE TOPICS, WE RESPECTFULLY ASK ATTENDEES
TO EXERCISE RESPECT FOR OTHERS AND TO MAINTAIN CONFIDENTIALITY DURING
AND AFTER THIS SESSION.
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What Is The Authority Gap?




Whatls
The Authority Gap?

Which of the following behaviors have you experienced at work over the past 12 months?

Being interrupted and/or talked

over in meetings

Being given fewer opportunities to speak up
in meetings compared with male colleagues
Being excluded from informal

interactions or conversations

Having someone else take

credit for my idea

Not being invited to traditionally
male-dominated activities

Consistently being addressed in an
unprofessional or disrespectful way

Unwanted jokes at my expense

Unwanted approaches or physical
advances by colleagues
Disparaging/belittling comments about
my relationship status

Repeated disparaging/belittling comments
about my physical appearance

Source: Women @ Work 2023, A Global Outlook, Deloitte Touche Tohmatsu Limited.
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What Is The Authority Gap?

| was concerned | was concerned that
| didn't feel that the | was concerned that that my complaint | didn't think my reporting the issue
behavior was serious the behavior would would not be kept complaint would be would adversely
enough to report get worse confidential taken seriously impact my career

34% 14% 6% 24% 6%

44% 12% 11% 11% 10%

Bose sixes: 2023 =1,311; 2022 = 2,213

Source: Women @ Work 2023, A Global Outlook, Deloitte Touche Tohmatsu Limited.
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What Is The Authority Gap?
Resources for Additional Study

** [The Authority Gap: Why Women Are Still Taken Less Seriously Than

Men

» How The "Authority Gap” Between Men And Women Hurts Us All

QS

s* Women @ Work 2023 A Global Outlook
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https://www.forbes.com/sites/michelleking/2021/10/26/the-authority-gap-why-women-are-still-taken-less-seriously-than-men/?sh=400b3dda634d
https://time.com/6163490/authority-gap-between-men-and-women-hurts-us-all/
https://www.deloitte.com/global/en/issues/work/content/women-at-work-global-outlook.html
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Experiencing
The Authority Gap

FIQSET A

Stories From
Women in Executive Leadership
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Overcoming
The Authority Gap

Successfully Navigating the Legal Landscape
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Solutions For
The Authority Gap
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Moving Forward And Inspiring Change
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Thank You For Joining Us!
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