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2022 was a pivotal year for CMCP as we returned to in-person conferences and
initiated a new phase of hybrid programming. 

The 2022 Annual Business Conference in Los Angeles was a much-appreciated
reunion for members: although attendance did not match the last in-person
conference in 2019, the enthusiasm was palpable. 

One of the biggest takeaways from the conference was the affirmative response
from our members as we opened doors for real-life connection, and the message
that the recovery from the pandemic will be a process as we seek to regrow our
membership in 2023 and following years. 

The organization has weathered the pandemic in good financial shape, thanks to
the support of a committed core of stakeholders and contributions from new
members and members who are returning with the prospect of increased
opportunities for business development and an increased appetite for support in
retaining and developing diverse talent and building culture in a hybrid workplace. 

All in all, while we are facing some hurdles with higher expenses, a looming
recession and navigating the complexities of balancing in-person and virtual
programming, we are well-situated to make 2023 a strong step towards a new
normal one in which our approaches may be a little different but our focus and
effectiveness in advancing our mission remain is as urgent and impactful as it has
ever been. 

Robert White
Executive Director

E X E C U T I V E
S U M M A R Y

California Minority Counsel Program (CMCP) is
dedicated to promoting diversity in the legal
profession by providing attorneys of color with
access and opportunity for business and
professional development.
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C M C P  M E M B E R S H I P  2 0 2 2  I N C L U D E D  1 7 7   M E M B E R S ;  3 0  N E W  M E M B E R S ,

6  R E J O I N E D ,  A N D  1 4 1  R E N E W E D  A S  O F  1 2 / 3 1 / 2 2 .  

" M E M B E R S "  =  C O R P O R A T I O N S ,  L A W  F I R M S ,  S E R V I C E  P R O V I D E R S ,  A N D  I N D I V I D U A L S .
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C M C P  M E M B E R S H I P  2 0 2 2  I N C L U D E D  1 7 7   M E M B E R S ;  3 0  N E W  M E M B E R S ,
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* E F F E C T I V E  J A N U A R Y  1 ,  2 0 2 2 ,  C M C P  I N C R E A S E D  M E M B E R S H I P  D U E S  A P P R O X I M A T E L Y
5 %  F O R  E A C H  M E M B E R S H I P  C A T E G O R Y .  

* * E F F E C T I V E  J U L Y  1 ,  2 0 2 2 ,  C M C P  C O N S O L I D A T E D  T W O  M E M B E R S H I P  C Y C L E S  –
J A N U A R Y  T H R O U G H  D E C E M B E R  ( D C 1 )  A N D  J U L Y  T H R O U G H  J U N E  ( D C 2 )  –  I N T O  O N E
M E M B E R S H I P  R E N E W A L  C Y C L E ,  J A N U A R Y  T H R O U G H  D E C E M B E R .   M E M B E R S  I N
M E M B E R S H I P  C Y C L E  D C 2  R E N E W E D  F O R  A N  1 8 - M O N T H  M E M B E R S H I P  T E R M ,  V A L I D
J U L Y  2 0 2 2  T H R O U G H  D E C E M B E R  2 0 2 3  ( 6  M O N T H S  C O M P L I M E N T A R Y . )  R E V E N U E
P E R C E N T A G E  B Y  B I L L I N G  C Y C L E :  ( D C 1 )  6 5 %  A N D  ( D C 2 )  3 5 % .  
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A N N U A L  B U S I N E S S
C O N F E R E N C E - R E G I S T R A T I O N
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A N N U A L  B U S I N E S S
C O N F E R E N C E - I N C O M E  A N D
S P O N S O R S H I P S
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W O M E N  O F  C O L O R  C O N F E R E N C E -
I N C O M E  A N D  E X P E N S E S
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C O N F E R E N C E - C O R P O R A T E
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